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SURREY LAW CENTRE
New employment lawyer

The Surrey Law Centre have
employed an new lawyer, Janet

Quarrie, who specialises in
employment law.

She will be aiming to provide an
advice and representation service
for people who have suffered
discrimination or harassment due
to race, sex, disability, sexual
orientation, age, religion or belief,
in the context of their employment
whilst living in, working in or
visiting Surrey.

In keeping with the Law Centre’s
focus, Janet will be aiming to help
the vulnerable and poorer
members of the community, who
cannot afford to instruct solicitors
privately. She will also be offering
outreach appointments and
training on request.

For more information contact the
Surrey Law Centre on 01483
215000
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CASH MACHINE SAFETY




With Autumn days and a shorter
number of hours of daylight be
careful when using the “hole in
the wall”.

Choose a cash machine carefully.
If any other person is behaving
suspiciously around the cash
machine, move away and look for
another one.

If the machine has any aspect
that is unusual e.g. the ca5rd
won't go in easily, then do not use
it and report the problem to the
bank immediately.

If someone is crowding you, leave
the machine and look for another
on elsewhere.

Put your money and your card
away before leaving the machine.

If your card is not returned report
it immediately.

Tear up or shred any receipt, mini
statement or balance enquiry.

It is untrue that if you enter your
PIN backwards at a cash machine
it will alert the Police.

At all times put your personal
safety first.
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North Surrey Branch
MS Society

Drop in Centre
The Spa Lounge
Ebbisham Centre
High Street, Epsom

Monday Session Dates
10am — 2pm

6™ October
20" October (MS Nurse in
attendance)
3" November
17" November

Te, coffee, a chat and information
(All Branch Essentials leaflets
available)

Reflexology & Aromatherapy
available
£10 for session

BENEFITS UPDATE

Changes to permitted work
higher limit

The permitted work higher limit
will change on 1% October to
reflect the increase in the National
Minimum Wage to £5.73 per hour
for 22+ age group.

DLA Right payments

The Disability and Carers Service
(DCS) has introduced a new
review programme which is
intended to ensure that people
who are claiming Disability Living
Allowance (DLA) are receiving the
correct rate of DLA.

The programme will review
12,000 cases each year. Of these
3,750 will be chosen at random.
The remaining number will be
chosen from cases where
‘research has shown that there is
the great potential for change’ —
this is not specified.

Claimants will be sent an enquiry
form to complete and return.
Decision makers will then decide
if they are receiving the correct
amount of DLA, and may ask for
further information if it is unclear.

The DCS has advised that it will
focus on potential
underpayments, as well as
potential overpayments.

Previous review programmes
have shown that there are a
significant number of claimants
who receive less than their correct
entittement — particularly cases
where a claimant receives only
one component of DLA when
there is entitlement to both care
and mobility components.

Serious concerns about
Employment and Support
Allowance

Since publication of the first set of
regulations concerning the new
Employment and Support
Allowance (ESA), several national
welfare rights organisations have
raised concerns about the impact
of certain aspects of the rules and
how they will affect ill or disabled
claimants. Messages put out
prior to legislation heralded the
new scheme, due to start at the
end of October 2008, as improved
help into work for the majoOrity
and increased financial support
for those who can’t work.

As it turns out there are several
areas of major worry:

Some claimants won't be better
off, including the most severely
disabled clients who are in the
Support Group.

Claimants of contributory ESA will
have to actively apply for help
towards NHS costs if they are
entitled. This is despite the paid
rate of ESA being the same as
meant-tested ESA claimants who
will be entitled automatically.

ESA claims undertaking Permitted
Work will have their earnings
treated differently for Housing and
Council Tax benefits depending
upon whether they are claiming
contribution-based or means-
tested ESA.

There are far fewer groups of
claimants who will be
automatically exempt from the
Work Capability Assessment.
Currently those in receipt of
higher rate DLA care component,
people who are registered blind
and those with a severe mental
health  problem or learning
disability are exempt from the
Personal Capability Assessment
(the current test).




CARERS RIGHTS DAY 2008

Carers UK’s ninth Carers Rights
Day will take Place this year on
Friday 5™ December

The theme for 2008 is
Making the Most of your
Money
Making sure that carers receive
all the financial support and
benefits they are entitled to.

For details visit
www.carersrightsday.org
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